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Purpose: To provide information to the Board on the Scottish Government 50/50 by 
2020 Pledge: Working for Diversity in the Board Room that will help to inform their 
decision. 
Executive Summary:  
 
The Board will remember that at the previous meeting of the Regional Board 
(December 2016) a lively discussion was had as to whether to sign up to the ‘50/50 
by 2020’ pledge.  The Chair agreed at the conclusion of this discussion to raise the 
issue through the sign up process that a pledge on Board diversity should be much 
broader than purely the focus on gender set out in making this pledge. 
 
It is not possible to follow this instruction from the Board because of the nature and 
functionality of the Pledge website. 
 
The attached information gives further information on the Pledge. By signing up to 
the Pledge the Board is joining Partnerships for Change.  This is a group of 
organisations who are committed to bringing greater diversity to the Boardroom.  It is 
not just a focus on gender.  It recognising the benefits that there are to having greater 
diversity both within the Board and senior team.  It also means access to resources 
that help in planning for greater diversity and we will be joining other organisations 
such as Alliance Trust, Transport Scotland, The Robertson Trust and many others in 
making this commitment. 
 

 
Recommendation: 
To join Partnerships for Change by signing the Pledge 
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