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REGIONAL BOARD 
REPORT N 



Annual Report of the Human Resources Committee 
Period: December 2016-December 2017 

 

1. The Human Resources Committee met once during the period of this report, in 
August 2017. Although the terms of reference state that the committee should 
meet twice a year, it does so only if there is sufficient material outwith the 
annual report prepared by the Head of HR and Development, requiring the 
committee’s knowledge or approval.     

2. The following members of the Regional Board served on the committee during 
the period: 

Gillian Crosier (Chair) (until 5 October 2017) 
Andries Fourie (until 13 March 2017) 
Jane Gaddie 
Ian Ireland 
Tony Jakimciw 
Angela Cox  
Liz Parkes 

 
            All meetings are attended by the Head of HR and Development. 

 

3. The Committee considered and approved amendments to: 

• Employee Resourcing and Employment policy and procedures 

• Grievance Policy and Procedure 

• HR and Staff Development Strategy 

 

4. The Head of HR and development presented her annual report which identified 
that:- 

• The College has met the requirements under the NRPA to seek accreditation 
for the Living Wage.   

• Staff turnover, both voluntary and involuntary, was similar to the rest of the 
sector. 

• Sickness levels had increased recently due to a significant amount of staff 
recovering from surgery HR21.   

5. The committee considered the outcomes of the Healthy Working Lives Survey 
and the Annual Employee Engagement Survey and considered and agreed the 
intended management response to these. 



6. There were no major updates to Employment Legislation that required the 
Committee’s consideration. 

7. The Committee would like to record its thanks and appreciation to Gillian Crozier 
for her input as Chair. At the time of writing the Board has yet to consider her 
replacement. 

 

 

Signed:   

 
Tony Jakimciw 
On behalf of the HR Committee 
 

November 2017 
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